Conference
on

CONFLICT IN TEAMS
June 24-25, 2005
James L. Allen Center, Kellogg School of Management, Evanston, Illinois

Topics Speakers and Presenters’ List

The selective consequences of war: A formal model

Holly Arrow, Department of Psychology, University of Oregon

Oleg Smirnov, Department of Political Science and Department of Economics,
University of Oregon

John Orbell, Department of Political Science, University of Oregon
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Vanessa Druskat, Whittemore School of Business and Economics, University of New
Hampshire

Steve Wolff, Bentley College
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Langfred, Olin School of Business, Washington University
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Hettie Richardson, Louisiana State University
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Diversity and Status in groups: The impact on information sharing and
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Intervening in intra-team conflict
Ruth Wageman, Tuck School of Business, Dartmouth College



