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Brett, J. M., & Crotty, S.  Culture and Negotiation. (2008). In P. B. Smith, M. F. Peterson, & D. 
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181-201.  Also discussed in the research translation section of the Academy of 
Management's Executive.   
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The U.S. and Japan.  Journal of Applied Psychology, 86, 371-385. 

 
Gillespie, J. J., Brett, J. M., & Weingart, L. R.  (2000).  Interdependence, Social Motives, and 

Outcome Satisfaction in Multiparty Negotiation.  European Journal of Social 
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