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Brett, J. M., & Crotty, S.  Culture and Negotiation. (2008). In P. B. Smith, M. F. Peterson, & D. 
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Teucher, B. Brett, J. M., & Gunia (in press). Negotiation. In J. Oetzel & S. Ting-Toomey (Eds.). 

The SAGE Handbook of Conflict Communication: Integrating Theory, Research & 
Practice.  Sage.  

 
Articles 

Getman, J.G, Goldberg, S.B., and Herman, J.B.  (1972). The National Labor Relations Board 
Voting Study: A Preliminary Report.  Journal of Legal Studies, 1972, 233-258. 
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Brett, J.M., Goldberg, S.B. and Ury, W.L.  (1990). Designing Systems for Resolving Disputes in 

Organizations.  American Psychologist,  45, 162-170. 
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181-201.  Also discussed in the research translation section of the Academy of 
Management's Executive.   
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The U.S. and Japan.  Journal of Applied Psychology, 86, 371-385. 

 
Gillespie, J. J., Brett, J. M., & Weingart, L. R.  (2000).  Interdependence, Social Motives, and 

Outcome Satisfaction in Multiparty Negotiation.  European Journal of Social 
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