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1988-90 Changing Families, Changing Corporations: What Effect on Job Transfer.
Employee Relocation Council.

1997-98 NSF Managing Differences in Orientation and Strategy in Group Negotiations.
1999-2002 Dispute Resolution Research Center. William and Flora Hewlett Foundation.

Professional

Memberships ~ American Psychological Society
Fellow, Society of Industrial and Organizational Psychology
Fellow, The Society for the Psychological Study of Social Issues
Academy of Management
Industrial Relations Research Association

Editorial
Boards Organizational Behavior and Human Performance. 1973-2007
Guest Editor, Journal of Applied Psychology. 2008-
Journal of Applied Psychology. 1976-1982
Negotiation Journal. 1989-
International Journal of Conflict Resolution, 1992-2005
Applied Psychology an International Review
Management and Organizational Review 2005
Negotiation and Conflict Management Review 2006-

Awards

1967 Phi Beta Kappa, Mortar Board

1972 S. Rains Wallace Dissertation Award in Industrial and Organizational Psychology, honorable
1977 James McKeen Cattell Award for Research Design in Industrial Organizational Psychology
1978 Division 14, American Psychological Association nominee, American Psychological Association

Early Career Award
1979-80 Mellon Research Scholar, Radcliffe College
1980-81 Kellogg Research Professor, KGSM, Northwestern University
1982-83 Buchanan Research Professor, KGSM, Northwestern University
1984-85 Borg Warner Research Professor, KGSM, Northwestern University

1988 CPR Institute for Dispute Resolution Book Award for Getting Disputes Resolved
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1989

1993

1996

1996

2001

2001

2002

2003

2007

2007

2009

2009

David L. Bradford Outstanding Educator Award in Organizational Behavior

Outstanding Professor of the Year, the Managers Program,
J.L. Kellogg Graduate School of Management, Northwestern University

Best paper award, Conflict Management Division of Academy of Management
Second place CPR Institute for Dispute Resolution Best Paper 1996

Kellogg Alumni Choice Award for lasting academic contribution, Kellogg School of
Management, Northwestern University

Institute of Labor and Industrial Relations, University of Illinois, Outstanding Alumni Award
International Association of Conflict Management Book Award for Negotiating Globally
Academy of Management Outstanding Educator Award

The Clarence L. Ver Steeg Graduate Faculty Award

International Association for Conflict Management Best Paper for 2005 for The Negotiation
Dance: Time, Culture, and Behavioral Sequences in Negotiation by Wendy Adair & Jeanne Brett

International Association for Conflict Management Lifetime Achievement Award

International Association for Conflict Management Distinguished Best Applied Paper submitted
to 2009 conference for Face First with Roderick Swaab.
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