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E.J. Zajac. "Contract Management and Hospital Financial Performance: The Role
of Strategic Orientations.” National Association for Health Services Research
meeting, Chicago, 1987.

E.J. Zajac. "Interlocking Directorates Research: A Critique and Redirection."
National Academy of Management meeting, Chicago, 1986.

E.J. Zajac. "Interorganizational Strategies, Managerial Perceptions, and Firm
Performance.” National Academy of Management meeting, Chicago, 1986.

E.J. Zajac & E.H. Bowman. "Perspectives and Choices in Strategy Research."”
National Academy of Management meeting, Chicago, 1986.
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R.P. Beatty & E.J. Zajac. "CEO Change and Firm Performance in Large
Corporations: Succession Effects and Manager Effects.” National Academy of
Management meeting, San Diego, 1985.

W.G. Astley & E.J. Zajac. "Subunit Interdependence and Intraorganizational
Power: Implications for a Coalition View of Organizations." National Academy of
Management meeting, San Diego, 1985.

E.J. Zajac. "Strategic Control, Economic Organization, and Firm Performance."
National Academy of Management meeting, San Diego, 1985.

W.G. Astley & E.J. Zajac. "A Resource Interdependence View of Organizational
Design: An Empirical Examination."” National TIMS/ORSA meeting, Boston, 1985.

C.J. Fombrun & E.J. Zajac. "Strategic Adaptation in Organizational Communities:
The Case of Financial Services." National ORSA/TIMS meeting, Dallas, 1984.

R.P. Beatty & E.J. Zajac. "A Test of Leadership Impact: CEO Succession and
Organization Performance.” National ORSA/TIMS meeting, Dallas, 1984.

E.J. Zajac. "An Investigation of Interlocking Directorates Among Competing
Firms." National Academy of Management meeting, Boston, 1984.

OTHER INVITED PRESENTATIONS:

Rotterdam School of Management, Erasmus University, 2011.

Singapore Management University, 2011.

Free University of Berlin, Germany, 2011.

Ludwigs-Maximillian University, Munich, Germany, 2011.

University of Southern California, Marshall School of Business, 2010.
Rotterdam School of Management, Erasmus University, 2010.

National University of Singapore, NUS Business School, 2009.

University of Florida, School of Management, 2008

German Academy of Management, Paderborn, Germany, 2007.

University of Victoria, Faculty of Business, 2006.

Hong Kong University of Science and Technology, School of Management, 2006.
National University of Singapore, NUS Business School, 2005.

Boston University, School of Management, 2005.

Harvard Business School, Strategy Conference, 2005.

London Business School, Strategy and International Management Area, 2005.
Technical University of Berlin, Germany, 2005.

Rotterdam School of Management, Erasmus University, 2004.

Purdue University, Krannert School of Management, 2004.

University of lllinois, College of Business Administration, 2004.
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University of Michigan, School of Business, 2003.

Emory University, Goizueta Business School, 2003.

National Taiwan University, Research Excellence Program, 2003.
University of Cologne, Germany, School of Business, 2003.

University of Minnesota, Strategic Management Colloquium Series, 2002.
University of Maryland, Robert H. Smith School of Business, 2002.
Pennsylvania State University, College of Business Administration, 2002.
University of Southern California, Marshall School of Business, 2002.
New York University, Stern School of Business, 2002.

Brigham Young University, Marriott School of Management, 2002.
University of Chicago, Graduate School of Business, 2001.

Ohio State University, Fisher School of Business, 2001.

Duke University, Fuqua School of Business, 2000.

Securities and Exchange Commission, 1999.

University of Pennsylvania, The Wharton School, 1999.

University of Michigan, School of Business, 1999.

Case Western University, Weatherhead School of Management, 1999.
Duke University, Fuqua School of Business, 1999.

University of Cologne, Germany, School of Business, 1999.

Columbia University, Graduate School of Business, 1998.

University of Chicago, Graduate School of Business, 1997.

University of Pennsylvania, The Wharton School, 1997.

Washington University, Olin School of Business, 1997.

York University, School of Business, 1997.

University of Illinois, Department of Business Administration, 1997.
Cornell University, School of Industrial and Labor Relations, 1997.
Arizona State University, School of Business, 1996.

University of California at Los Angeles, Anderson School of Business, 1996.
Carnegie-Mellon University, Graduate School of Business, 1996.
Harvard University, Graduate School of Business, 1995.

University of Chicago, Graduate School of Business, 1995.

Emory University, Department of Organization and Management, 1995.
Stanford University, Graduate School of Business, 1994.

Dartmouth College, Tuck School of Management, 1994.

University of Wisconsin at Milwaukee, School of Management, 1994.
Stanford University, Center for Organizational Research, 1993.

MIT, Sloan School of Management, 1993.

Free University of Berlin, Germany, School of Business, 1993.
University of Colorado, Department of Management, 1993.

University of Illinois, Strategic Management Seminar Series, 1993.
University of Minnesota, Strategic Management Colloquium Series, 1993.
University of Pennsylvania, The Wharton School, 1992.

Washington University, Olin School of Business, 1992.

Temple University, School of Management, 1991.

European Institute of Business Administration (INSEAD), 1991.
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University of Pennsylvania, The Wharton School, 1990.

University of Texas at Austin, Graduate School of Business, 1990.

New York University, Graduate School of Business, 1990.

University of Trier, West Germany, 1989.

University of Minnesota, Division of Health Services Administration, 1989.
Stanford University, Asilomar Conference on Organizations, 1988.
University of lowa, Department of Management Sciences, 1988.
University of Chicago, Graduate School of Business, 1987.

University of Minnesota, Strategic Management Colloquium Series, 1986.

ACADEMIC HONORS AND AWARDS:

2012 Recognized as one of the “most highly cited researchers” worldwide
in the Institute of Scientific Information’s yearly list of highly cited
researchers (representing less than one-half of one percent of all
published researchers). Similar recognition in 2011, 2010, 2009,
2008, 2007, and 2006.

2012 Invited speaker at the Doctoral Consortium, Business Policy and
Strategy Division, Academy of Management meetings, Boston.

2012 Invited speaker at the New Doctoral Student Consortium, Academy
of Management meetings, Boston.

2011 Invited speaker at the Mid-Career Faculty Consortium, Business
Policy and Strategy Division, Academy of Management meetings,
San Antonio.

2008 Invited speaker at the Doctoral Workshop, International Strategic

Management Society meetings, Cologne.
2007 Elected as a Fellow of the Strategic Management Society.
2007 Invited speaker at the Doctoral and Junior Faculty Consortia,
International Management Division, Academy of Management

meetings, Philadelphia.

2006 Invited speaker at the Doctoral and Junior Faculty Consortia,
Academy of International Business meetings, Beijing.

2005 Invited speaker at the Doctoral Workshop, International Strategic
Management Society meetings, Orlando.
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2005

2004

2004

2003

2002

2001

2001

2001

2000

2000

2000

1999

1999

1998

Invited speaker at the Mid-Career Faculty Consortium, Business
Policy and Strategy Division, Academy of Management meetings,
Honolulu.

Invited speaker at the Doctoral Workshop, International Strategic
Management Society meetings, Puerto Rico.

Invited speaker at the Junior Faculty Consortium, Technology and
Innovation Management Division, Academy of Management
meetings, New Orleans.

Invited speaker at the Mid-Career Faculty Consortium, Business
Policy and Strategy Division, Academy of Management meetings,
Seattle.

Invited speaker at the Young Faculty Consortium, Business Policy
and Strategy Division, Academy of Management meetings, Denver.

Elected as a Fellow of the Academy of Management.

Invited speaker at the Doctoral Consortium, Business Policy and
Strategy Division, Academy of Management meetings, Washington,
D.C.

Invited Distinguished Speaker at the Texas Conference on
Organizations, Austin.

Invited speaker at the Doctoral Consortium, Business Policy and
Strategy Division, Academy of Management meetings, Toronto.

Appointed as Director of the Center for Strategic Alliance Research,
Kellogg Graduate School of Management, Northwestern University.

Invited speaker at the Doctoral Consortium, Organization and
Management Theory Division, Academy of Management meetings,
Toronto.

Invited speaker at the Junior Faculty Workshop, Organization and
Management Theory Division, Academy of Management meetings,
Chicago.

Invited speaker at Academy of Management Forum on "Economic
Sociology Meets Strategy and Management,” Chicago.

Elected Chair of the Business Policy and Strategy Division, Academy
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1998

1996

1996

1996

1995

1995

1993

1992

1992

1992

1991

1991

1990

of Management.

Invited speaker at the Dissertation Workshop, Business Policy and
Strategy Division, Academy of Management meetings, San Diego,
1998.

Received the Sidney J. Levy Teaching Award for excellence in
teaching, Kellogg School of Management, Northwestern University.

Appointed as Chair of selection committees for the George R. Terry
Book Award and the Scholarly Contribution Award for the Academy
of Management.

Invited speaker at the Dissertation Workshop, Business Policy and
Strategy Division, Academy of Management meetings, Cincinnati.

Invited speaker at the Craft of Writing Workshop, Business Policy
and Strategy Division, Academy of Management meetings,
Vancouver.

Invited speaker at the Dissertation Workshop, Business Policy and
Strategy Division, Academy of Management meetings, Vancouver.

Awarded the James F. Beré Chair in Organization Behavior,
Northwestern University.

Appointed as Chair of the 13th International Conference of the
Strategic Management Society, Chicago, 1993.

Invited Co-Chair of New Faculty Consortium, Business Policy and
Strategy Division, Academy of Management meetings, Las Vegas.

Invited speaker at the Doctoral Student/Junior Faculty Consortium,
Health Care Administration Division, Academy of Management
meetings, Las Vegas.

Invited speaker at the Doctoral Consortium, Business Policy and
Planning Division, Academy of Management meetings, Miami.

Elected as Program Chair of the National TIMS/ORSA Conference,
College of Organization.

Received the 1990 Best Paper Award of the Business Policy and
Planning Division, Academy of Management.

19



1990

1990

1989

1989

1985-1986

1984

1984

1979-1980

1979

1975-1979

Invited speaker at the New Faculty Consortium, Business Policy and
Planning Division, Academy of Management meetings, San
Francisco.

Appointed as a judge in selecting the year's best paper in the
Academy of Management Journal.

Invited speaker at the Doctoral Student/Junior Faculty Consortium,
Health Care Administration Division, Academy of Management
meetings, Washington.

Appointed as a judge in selecting the year's best paper in the
Academy of Management Review.

Awarded a Doctoral Dissertation Research Grant, sponsored by the
National Center for Health Services Research.

Awarded the "Best Paper in Corporate and Organizational Planning"
prize, sponsored by the Foundation for Administrative Research and
the North American Society for Corporate Planning.

Graduated with Distinction (top 5-10% of Wharton MBA class).
Awarded Fulbright Fellowship.

Graduated maxima cum laude.

Awarded full merit scholarship

EDITORIAL ACTIVITIES (CURRENT):

Co-Editor, Strategic Management Journal.

Editorial Board member, Asia Pacific Management Journal.

PROFESSIONAL MEMBERSHIPS:

Member, Academy of Management.
Member, Strategic Management Society.
Member, INFORMS.

OTHER BUSINESS EXPERIENCE:
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2008-

2007-2011

2007-2009

2007-2010

2005-2011

1997-2000

1980-1981

Board member, Scot Forge.

Board Chair and Board member, Pioneer Surgical Technology.

Board member, The Wetlands Initiative.
Board member, Pioneer Surgical Technology.
Board member, PeopleFlo Manufacturing.

Board member, Roberts Industries.

Staff accountant - Peat, Marwick, Mitchell, and Co. (how KPMG),

Dusseldorf, Germany.
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