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Summer Salary Support for Tenured Faculty
Summer salary support recognizes that a faculty member’s responsibilities may extend beyond his or her nine-month, regular contract.  In general, the additional activities are expected to be research related, though there are also recognitions for administrative responsibilities such as Department Chair.  Summer salary support for administrative duties may be provided to Center/Program Directors based on the level of “externalities” produced by the Center/Program.  In cases with prior approval from the Office of the Dean, summer salary support may be provided for other activities, such as direction of key Allen Center programs.

The principal sources of summer research funding are Departments and Centers.  These research funding processes should entail some form of accountability, with information on proposed research, working papers, workshop presentations, etc. provided by the faculty member receiving support.

Faculty members are encouraged to seek outside funding for summer salary support.

When faculty members are guaranteed summer salary support as part of a contractual provision by the Office of the Dean, there is no requirement to submit a proposal.

When tenured faculty members have no other source, the Office of the Dean may, on a selected basis, fund summer salary support for research.  Faculty members may apply for summer salary support for research by submitting a two-page proposal to Vicki Dekker no later than April 5, 2009.  The proposal will be evaluated by the Office of the Dean and the Department Chair.  There is no guarantee that a proposal will be funded, and past research productivity will be a factor.  
If a faculty member received summer salary report in the previous year, a paragraph describing the research output should be included.

The Office of the Dean will notify faculty members of summer salary awards.
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